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SUMMER 2012

SIMULATING LIFE:
an exercise in compromise

PHOTO BY TYSON BYBEE

Dean John C. Allen

a message from the dean
JOHN C. ALLEN

Welcome to another edition of Liberalis. The College of
Humanities and Social Sciences has had a very good year
as we continue to reach for excellence in scholarship and
teaching. Enrollment is growing, and so is the impact of
our college.

Petrzelka, Christy Glass, and Susan Mannon have delved into
researching a new guest worker program in Europe touted
as a model for controlling undocumented migration, while
social work professor Terry Peak is investigating methods for
improving men’s health outcomes.

You many notice that in Liberalis we focus on the successes
of our faculty, students, and alumni. Many alumni magazines
focus primarily on fundraising and donors. While we sincerely
value our donors, we have made a conscious decision to share
only the best stories coming out of our college each semester
in hopes that they may inspire our alumni to support our
students and faculty through donations, providing internship
opportunities, and getting involved with activities on campus.

Our alumni are also game-changers. In the article “Improving
the world one cup at a time,” learn how alum Randy Wirth
and his wife and partner Sally Sears have made running a
successful business and affecting social change one and the
same. By engaging in fair trade practices and environmental
activism, their specialty coffee roasting company has aided
more than 400 startups and worked to protect the people and
landscapes that make their business possible.

The fundraising priorities in our college remain people
(student scholarships) and research (faculty support). Many of
you have already stepped up to provide a solid financial base
for these efforts, and for that I thank you. We are making great
progress on these fronts.

You will also read about students who inspire us. At this
year’s graduation we had the good fortune to award a
bachelor’s degree to the oldest graduate in the history of
Utah State University. At age 98, Twila Boston completed
her life goal of finishing her college education. That was
a heartwarming moment for me, and for the thousands of
students and family members who watched her receive her
diploma on stage.

While we are a college
on the move, we are careful
not to lose the strengths we
have built in the past

In this issue you will meet
faculty whose work inspires
students to be better. For
instance, professor J.P. SpicerEscalante’s passion for Spanish
literature transcends the
classroom, helping students
to find their own pathways
through life. Our cover story “Simulating Life: an exercise of
compromise” highlights U.S. Legislative Politics, one of the
most demanding and most beloved courses at the university,
taught by Michael Lyons, an associate professor of political
science. Students and alumni of this simulation of Congress
describe how the course altered their understanding of
American politics and shaped their professional goals.
Our faculty members are tackling serious health and human
welfare issues at home and abroad. Sociologists Peggy
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These are our stories. These are our passionate faculty,
students, and alumni. While we are a college on the move, we
are careful not to lose the strengths we have built in the past.
We continue to strive for excellence in everything we do and I
believe it shows in our classrooms, our scholarship, and in the
impact our graduates make in their communities. I hope you
agree.
Sincerely,

John C. Allen
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Jcom Students Launch Campus Magazine

Your campus. Your community. Your magazine. That’s the
tagline for Aggie BluePrint—a new student-produced magazine
launched spring semester by students in the journalism
department. The online magazine is the brainchild of Kate
Rouse DuHadway, ’12, who wanted to create an interactive
outlet for students to share their perspective with the Cache
Valley community. “We want to be able to reflect and to be the
voices for the students,” she said. Rouse DuHadway took an
entrepreneurship class, wrote a business plan, and pitched it to
her classmates in professor Cathy Bullock’s course Beyond the
Inverted Pyramid. Aggie BluePrint spun out of the class. “The
beauty of it is it started with journalism students, but it is a place
for everybody,” Rouse DuHadway said. “It’s exciting for students
to be building something from the ground up.” Read it online at
www.aggieblueprint.com.

Professors Lauded For Career Accomplishments

The USU Center for Women and Gender presented Bonnie
Pitblado and Patricia Gantt with Early Career and Lifetime
Achievement Awards this spring. The awards are designed to
honor women whose courage, accomplishments, and successes
allow others to put dreams into action. Pitblado, an associate
professor of anthropology, has worked hard to buck gender
trends in her field, particularly after being told by one male
archaeologist that women don’t contribute much to it. “It’s hard
to convey the joy that I feel when I am able to share what I
know with men and women alike,” she said. Gantt, a professor of
English, was selected for her prolific research and mentorship of
students. Read her views on the importance of lifelong learning
on page 34.

Student Video Goes Viral

The age-old question of whether men and women can be friends
began as a homework assignment for an English class and
wound up going viral. The position paper turned short video by
Jesse Romero was posted on YouTube and became an overnight
sensation viewed by nearly four million people. Romero made
the video short because he believes a male-female best-friend
relationship is difficult, if not impossible, and he wanted to
show women how men’s minds generally work. He and a friend
interviewed students at the Merrill-Cazier Library and edited
the film to prove the point. The video became a sensation
overnight. While this is the third year lecturer John Engler has
included uploading YouTube videos in his curriculum, it is the
first time a student’s has gone viral. “My hope is that they start
to see themselves as contributors to a larger dialog,” he said.

Highlights in research by USU students

the student life

33

The history department was recognized with the university’s
2012 Department Teaching Excellence Award for its
unparalleled commitment to student learning. The award comes
with bittersweet timing as department head Norm Jones steps
down this summer after 19 years to serve as the university’s
director of general education. “The award means a great deal to
me and to the department,” he said. “Since 2009 we have been
working to create the most effective curriculum we can. We
have made important changes that have brought us national and
international attention as a department that is modeling good
practice. We could not have done this if we were not a group
that cares about good teaching and about our students.”

Liberalis
Available Online

Liberalis is now online. Find and
forward your favorites stories
to friends, download a pdf, or
join the online mailing list. Visit
liberalis.usu.edu for details.

Chass Dean Gives The 2012 Last Lecture

Dean John C. Allen was selected by a committee of USU
Honors students to deliver the university’s prestigious
Last Lecture. The talk has been an important tradition
at USU since 1976. Each year, Honors students select
a professor who has made noteworthy contributions to
the education and mentorship of undergraduates, both
inside and outside the classroom. Dean Allen’s talk, “The
Role of Community in a Civil Society,” discussed the
importance of developing connections with individuals
beyond one’s immediate social circles.
Dean Allen, a rural sociologist, has spent the past 30 years studying relationship
structures in small towns. He suggests that innovation occurs when people go outside
their networks to find answers to problems. “Civil society, what I’ve tried to share, really
is about the ability of restructuring our relationships so that people you don’t agree with
are still embedded in that social network,” he said. “That will be the glue that keeps us
together.” Listen to his complete talk on the USU Honors website at honors.usu.edu.

FROM THE BOARD
su m m er 2 0 1 2 L I BER A L I S

5

RE S E A R C H

During the debt crisis of the 1980s, Juan Pablo
“JP” Spicer-Escalante went to graduate school
at the University of Illinois to study economics,
thinking it would enable him to work in
economic development in Latin America. He
lasted one semester. He felt something was
missing in the equations. For Spicer-Escalante,
they were bereft of humanity. His classmates
said he would get used to it—he didn’t want to.

“

I

ALWAYS THOUGHT THAT RATIONAL MODELING
doesn’t work for beings that are not rational,” Spicer-Escalante said.
So he took a year off and thought about what he enjoyed. He
read novels he had never had time to read. Spicer-Escalante studied
economics and Spanish as an undergraduate, but didn’t think a
Spanish degree would open doors for him in the professional world.
“I always had Spanish, but it was more of a default” he said. “I
didn’t see it as a future. It wasn’t because I was reading [Ernesto]
“Che” Guevara—although I was reading Che—that I went back.”
Spicer-Escalante re-enrolled, this time to complete his doctorate
in Latin American Literature. He now researches the interrelationship
between economic modernization and cultural modernity in Hispanic
society.
“I still think like an economist. Now I still get to deal with
economics, but I get to bring in the human component,” SpicerEscalante said.

6 L I BER A L I S su m m er 2 012

J.P. Spicer-Escalante
co-edited Au Naturel:
(Re) Reading Hispanic
Naturalism (2010) and serves
as co-founder and managing
editor of the online scholarly
journal Decimonónica.

That desire to incorporate the human condition into his studies is
one reason students routinely recognize him as one of the university’s
best teachers. Since joining the faculty at USU in 2003, SpicerEscalante has been recognized for undergraduate teaching by both
the Mortar Board Society and the athletics department, and selected
as the college’s nominee for the 2012 Carnegie Professor of the Year
award—considered the most prestigious in the state.
“I don’t think I would be in graduate school if it wasn’t for JP,”
said Vanesa Webb, ’12, assistant managing editor of Decimonónica, a
scholarly journal Spicer-Escalante founded where students carry out
many of the editorial responsibilities. “He is more than a teacher, he
is a mentor. And not just in school—about life.”
Webb is working to complete her master’s in health
communication—a step she hopes will eventually lead to medical
school. However, her path hasn’t been easy or straightforward. Her
parents moved from Peru to Utah when she was in college. She

followed them to the United States, speaking little English and
wondering whether her dream of becoming a physician would ever
be realized.
“I always wanted to be a doctor, but I felt underestimated because
of [my] English,” Webb said.
While attending USU, she found Spicer-Escalante was someone
she could talk to about her plans for the future.
“I didn’t know what I was going to do with my life. I think we all
have that struggle,” she said. “It’s good to have people like JP who
help walk you through it.”
With his encouragement she presented original research at
three undergraduate conferences and developed confidence in herself.
After graduating, Spicer-Escalante pushed her to continue her
schooling.
“He wants his students to excel. He demands work ethic,” Webb
said. “He is always encouraging you to do something else.”

Webb, mother of two young children, will spend the summer
applying to medical schools. She doesn’t care how long it takes, she
will become a physician, she said. “This type of attitude, I got from
JP’s classes. No matter when you graduate, you will never forget him.”

Teaching the big ideas

Spicer-Escalante, an associate professor of Spanish, teaches Latin
American Literature and Business Spanish. Classes begin promptly, if
not early. He divides them into alternating periods of lecture and
discussion, maintaining tight control of the time. Perhaps it’s the
result of six years spent refereeing Major League Soccer games that
enables him to pace classes as he does.
He weaves through the rows observing student discussions with
one hand curled under his chin, a finger pressed to his lips hiding
a half-smile. They are discussing Hispanic poetry from the 19th
century, and they all appear to be enjoying it. »
su m m er 2 0 1 2 L I BER A L I S
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We can’t just hide under a rock. I want them to be able to interpret,
understand, and question if necessary.”

Making the connections

Vanessa Webb is assistant
managing editor of
Decimonónica. She credits
Spicer-Escalante (left)
for making her a better
teacher and encouraging
her to becme a doctor.

“That happens a lot in JP’s class,” said junior Jake Jensen. “On
paper, his Latin American Literature class could be the most boring
class at Utah State. But it isn’t. It’s actually one of the best classes I
have taken because JP makes it relevant and exciting.”
Spicer-Escalante isn’t surprised students are engaged with the
material.
“The ‘big ideas’ are ‘big ideas’ for a reason,” he said. “The ideas are
relevant because they are based on human experience and because
they are based on human experience it makes them timeless. The
things we are studying are in 19th century Latin America, but the
ideas we are still bantering about now.”
On his evaluation forms Spicer-Escalante lists the question ten
years from now, what are you going to remember from this class? He
uses answers to calibrate his teaching methods. He isn’t looking for
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the memorization of dates. He is looking for evidence of higher
thought.
“I am not asking them to like anything I want them to read.
I don’t care if they like it,” Spicer-Escalante said. “I want them to
learn something from it. I don’t care that they like me, I care that
they think.”
He aims to teach them to navigate a society in cultural change
and wants assurance that he has taught them how to argue their case
in life. While he doesn’t need a cadre of students who all agree with
him, he does want students to be able to explain cogently why they
don’t.
“If you want people to listen you have to be able to argue your
own points whatever profession you are in,” Spicer-Escalante said. “I
want students to know that they have a lot of social responsibilities.

Photographs Spicer-Escalante snapped while visiting Cuba and
Mexico are framed above his desk in Old Main. He is a leading expert
on Che Guevara and various posters of the late Marxist revolutionary
line the opposite wall. They serve as a reminder of the various ways
people perceive him: as a martyr, a killer, a Communist, a symbol
for revolution. Spicer-Escalante believes Guevara is more and less
than that.
“He was a very complex historical figure,” he said. “Like any
important historical individual, you can read him a lot of different
ways. Che is kind of ubiquitous. He was a traveler and travel
influenced his world view.”
Spicer-Escalante first began reading Guevara when he was 18
and has spent the past 5 years examining his life and transformation
through travel. As Guevara passed from one
country to another, he encountered people and
experiences that shaped his world view. For
instance, while in Mexico, he first met Fidel
Castro, an event that altered his political ideology.
Spicer-Escalante’s next book—Mapping Che:
Travel, Social Consciousness, and the Search for the
‘New Man’—will trace the evolution of Guevara
through his travel writing.
“I think a lot of people get stuck in The
Motorcycle Diaries or they hate him but they
never read him,” Spicer-Escalante said. “My
work is trying to be more balanced. We are
human beings and we make mistakes. We do
good and we do bad. We have to be intellectually honest. We have to
have a balanced approach. That’s maybe where being a soccer referee
comes back.”
Nine years ago Spicer-Escalante founded an undergraduate
research symposium in the Department of Languages, Philosophy,
and Communication Studies because he felt many students were not
taking advantage of the opportunity to perform their own research
alongside faculty-scholars.
Now about 50 student-scholars participate in the annual program.
Spicer-Escalante encourages students to make connections between
their personal interests and potential research topics. For instance,
after learning Brandon Shumway wanted to pursue a career in
medicine, Spicer-Escalante suggested he investigate Guevara’s past
as a physician for his Honors program senior capstone project.
“I knew almost nothing about Che beforehand,” Shumway said.
However, after examining his speeches he learned Guevara had a
progressive view of healthcare.
“Preventative medicine was one of the things he cared about, and
that’s one of the hot button issues today,” Shumway said. “He made a
complete change of the healthcare system in Cuba. It had been more
capitalistic with privatized hospitals, but Guevara kind of dismantled
it all. It really impacted them in the beginning, but now Cuba has

one of the best healthcare systems in the world. It’s their biggest
international trading card.”
Shumway came to USU with the intention of becoming a doctor.
He majored in biology, but switched to Spanish upon returning from
serving a mission to Nebraska for the Church of Latter-day Saints.
“I wanted to do something I was passionate about,” he said. “I
wanted to be a doctor because of the people. What better way to
prepare than to study the humanities?”
But being a good doctor requires more than being good at science,
he said.
“Everything you do in a doctor’s office requires communication,”
Shumway said. “Medical schools are very good at teaching you the
sciences. They can make you a good scientist. But nowadays medical
schools want to find people who will make good humanitarians.”
He believes studying Spanish with Spicer-Escalante is helping
him do just that.

I am not asking them to
like anything I want them
to read. I don’t care if they
like it. I want them to learn
something from it. I don’t
care that they like me, I care
that they think.

More than a teacher

Steve Olyer, ’07, had a similar experience
working with Spicer-Escalante.
Olyer came to college planning on
attending law school afterward. He chose to
major in political science thinking it would help
him get there. But Oyler learned fairly quickly
his heart wasn’t in it. It wasn’t in journalism
either. Oyler enrolled in Business Spanish and did
not do well. Despite his grade, he signed up for
another of Spicer-Escalante’s courses because he
liked his teaching style.
“I don’t know that I’ve ever been in a
class where the professor is as passionate about
what he’s teaching,” Oyler said. “It’s something more than teaching.”
He took one more class from Spicer-Escalante and believed he
had found his way.
“Hispanic Travel Writing, that’s what did it for me,” Oyler said.
“That course solidified my decision to get a doctorate in Spanish. I
wanted to be like JP.”
Oyler worked as an associate editor for Decimonónica, helping
prepare articles for publication and refining his editing skills. After
graduation, Spicer-Escalante helped him with applications for
graduate school in Spanish. But one year into the program, Oyler felt
uneasy—the feeling one gets when they’ve made a mistake.
“I was really worried when I decided I wasn’t going to finish the
program,” he said. “But when I brought that subject up to JP, it was all
about me. He told me he was there to help me reach my professional
potential no matter what that might be.”
Oyler realized he had truly found a mentor. Spicer-Escalante
wrote him a second letter of recommendation, this time for law
school. Olyer graduated this spring with his juris doctorate from
Notre Dame University.
“There wasn’t ever a second thought or a question from him,”
Oyler said. “JP wasn’t in it at all for himself. He was all in it to help
me.” —km
su m m er 2 0 1 2 L I BER A L I S
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parsing a WIN, WIN
Guest worker programs are nothing new. They seem to get recycled
in and out of fashion as political climates shift. Up until the 1960s and
70s, guest worker initiatives were popular in both the United States and
Western Europe.

Sociologists
Peggy Petrzelka (left),
Christy Glass (right),
and Susan Mannon (not
pictured) are evaluating a
new guest worker program
in Spain. Mannon teaches
online courses for USU
from California.

I

N RECENT YEARS, DEBATES ABOUT THE ABILITY
of guest worker programs to help manage undocumented migration have resurged. Three Utah State sociologists are evaluating a
new guest worker program between Spain and Morocco, touted by
European Union officials as an ethical approach to solving immigration issues, to determine if this is really the case.
Using a grant from the American Sociological Association,
associate professors Peggy Petrzelka and Christy Glass, and Susan
Mannon, adjunct assistant professor, visited Cartaya, Spain, in
2011 to conduct a pilot study of the outcomes and implications of
the program. Their investigation explores how gender influences
employment, migration, and development in the global economy, and
may shape migration management programs under consideration in
the United States where immigrants play an important role in the
agricultural sector.
“They are touting it as a win-win, but there really hasn’t been
much evaluation of the program,” said Petrzelka. “Let’s evaluate it
and see. We are hoping our work in both [Spain and the U.S.] will
affect policymaking.”
The project unofficially began in 2008 during Petrzelka’s
sabbatical in southern Morocco studying development initiatives
in the region. Her ties to the country run deep, having lived there
as a volunteer with the Peace Corps and as a Fulbright scholar. In
2008 she came across several women applying for positions picking
strawberries on Spanish farms. What caught her attention was the
fact that the women hired were all mothers.
“This is a complete switch,” Petrzelka said. “In the past, it was
always the Moroccan men who were migrating [to Europe] and
bringing the money in.”
Traditionally, rural women in Morocco often stayed in their
villages, seldom traveling. Sending them alone to another country to
work is a very new practice, she said.
Petrzelka wanted to understand why women with children were
an attractive work force on Spanish farms and how the shift in labor
preference will impact household relationships, food security, and the
children left behind.
“It’s an issue that is very dear to my heart,” she said. “There are
no economic opportunities for these women in the villages. I can see
why they would want to do this.”
Petrzelka recruited Claudia Radel, an associate professor in the
university’s Environment and Society department, and Christy Glass
and Susan Mannon, experts of labor studies, to study the outcomes of
the program. Their investigation may have a local impact.
Last year, Utah Gov. Gary R. Herbert signed four immigration
bills into law, including HB 116 which establishes a guest worker
program with Mexico. The bill is slated to take effect in July 2013
and awaits a waiver by the federal government since immigration
laws can only be enacted at this level. »
su m m er 2 0 1 2 L I BER A L I S

11

RE S E A R C H
If Utah’s program passes, it would be the first guest worker program established in the United States since the H-2A temporary
agricultural program, which awards visas to foreign seasonal workers during shortages of domestic labor. Critics argue it exploits farm
workers and creates unnecessary burdens on employers. The sociologists want to study how communities in Utah and Mexico will be
affected by the proposed new program. They will begin a baseline
study this summer.
“This is the way the world is heading,” Petrzelka said. “Europe
is ahead of us in establishing guest worker programs. What can we
learn from the European model? Are there ways that the negative
aspects of the program can be improved upon to make it a better
program?”
They look to Spain and Morocco for potential answers.

TIMELY QUESTIONS

Spain produces about 10 percent of the world’s strawberry exports.
Because the fruit is harvested by hand, farms require a large,
temporary labor force during the growing season. However, a boom
in professional work opportunities in the 1990s caused employers of
low-wage workers such as growers to recruit labor forces from outside
the country. Farmers reported they could no longer find enough
Spaniards to work in the fields.
“Until recently, Spain was a relatively poor country,” said Glass.
“Its economic transformation over the past few years made it shift to
a country that imports labor.”
After an influx of undocumented workers living in Spain, citizens
pushed for increased border control. In 2000, the government passed
legislation requiring guest workers to have permits before entering
the country. Spain also signed bilateral agreements with countries,
including Morocco, that support its efforts to control undocumented
migration. The guest worker program was established by Spanish
officials to reconcile the demands of the world market for a steady
food supply with those of its citizens.
“This [program] taps into timely questions of the global economy,” Glass said. “Ten years ago scholars believed guest worker programs were dead. Right now there is a revival of guest worker programs in agriculture. We’re hoping to get in on the ground floor [of
research].”
In 2004, the city of Cartaya received a $1.6 million grant from a
United Nations affiliate to create a circular migration program with
Morocco with policies that enhance economic development there.
For instance, remittances sent home could be used to establish small
businesses in Morocco. The idea was considered a score for Spanish
politicians pressed to control undocumented migration, farmers
dependent upon a flexible labor force, and workers who needed a
paycheck to support their families.
Previous attempts to recruit Moroccan men proved disastrous in
the 1990s. The men did not leave Spain after the growing season and
began organizing for increased wages and against the King of Morocco. The governments of Spain and Morocco opened labor contracts to women, who they viewed as less likely to organize politically.
However, that effort failed as nearly half of the new work force
predominantly comprised of single women without children stayed
abroad after their contracts ended. While it remains unclear who
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developed the concept, mothers became targeted as ideal workers—a
departure from Western professional models where motherhood is
viewed as a career disadvantage.
“The attempt is to exploit the presumed emotional attachment
mothers have to their children to get them to go home after their
contracts have expired.” Glass said. “What’s fascinating to me is that
motherhood is considered a necessary attribute for employment.
From policymakers’ perspectives, it’s the great tie that gets them to go
back. This is what’s being called a win-win. It’s certainly a win from
the employers’ perspective.”
In 2011, the professors published two papers critiquing Spain’s
guest worker program. In the Journal of Motherhood Initiative for
Research and Community Involvement they use the case study to argue
that Western notions of the ideal worker do not hold true in the new
global marketplace where women are a growing segment of the lowwage migrant labor group.
“We have known for a long time that women are being sought
after as low-wage workers, but this is the first time we have seen an
effort to target mothers,” said Mannon.
Women are routinely recruited for low-wage positions in factories,
as domestic servants abroad, and in agriculture. The professors don’t
believe it has anything to do with their “delicate” hands as employers
in previous studies suggest.
“In sociological terms, they are flexible workers,” Mannon said.
“You can hire them and fire them. Poor women are desperate for
work so they are easy to find; poor women are desperate for work so
you can pay them whatever you want.”
Glass, Mannon and Petrzelka visited strawberry farms in Cartaya
for 10 days during the harvest season to interview guest workers,
employers and policymakers to learn which groups actually benefit
from the current arrangement.

IN THEIR PLACE

In the circular migration program, employers pay for housing and
half of the transportation costs of the workers. While under contract,
the laborers receive medical benefits and are paid the equivalent
of Spanish minimum wage. There are also provisions that open a
possible path for citizenship. However, guest workers are tethered to
one job, one employer. They cannot search for other positions, and
they are not paid for days not worked due to weather. Their housing
is typically nothing more than dormitory-style tents and reports have
surfaced that they do not always get paid for hours worked.
Through interviews the professors conducted with migrant
workers, they learned that the program lauded for its development
potential did not produce major economic changes in their lives.
The funds the women saved allowed them to buy livestock to join a
local co-op, a parcel of land to grow food, or pay for their children’s
education.
“They are trying to meet their basic needs,” Petrzelka said.
But this comes at the price of leaving behind their families nine
months of the year. And the women say it’s worth it—at least when
considering the alternative.
“They want jobs,” Glass said. “They’ll go anywhere in the world—
they need the work. For them, the question is ‘How can I best support
my family?’ These jobs are better than the jobs they could have in

Morocco. They have security they wouldn’t have otherwise. Even
though Morocco is not benefiting the way it thought it would, it’s
still jobs and jobs Morocco isn’t providing.”
In January, the professors will visit Morocco to observe the
recruitment process to learn how the desires of the employers and
legislators translate into employee selection. They want to know what
questions are asked in interviews and how recruiters determine the
ideal candidates.
“The laws of the EU are really clear, you cannot discriminate. You
cannot ask about whether a woman has children,” Glass said.
Yet from their interviews the sociologists learned they are. The
mothers reported having to show proof of having children under age
14. The professors are looking for documentation that reveals who
decided motherhood was a requirement for employment. However,
at this point no one will take ownership of the idea, Mannon said.
Some employers said it was the Moroccan government. Other
sources indicated it was the women workers. The professors want to
determine who is controlling the market.
“The reason it’s important to know on a sociological level is
to understand how labor recruitment happens, who makes these
decisions, and what the ramifications are,”
Mannon said. “They are the ones that start the
migration stream.”
Interestingly, the mothers say their children
are not their primary reason for returning to
Morocco. In 2007, an incentive was introduced
giving preferential treatment for future hiring
to women who returned to their country of
origin after the harvest season. The mothers knew of others who
hadn’t returned and wound up as undocumented workers earning less
than minimum wage and without any labor rights. The possibility
of returning each year with some protections was enough for them
to go home afterward. The professors published their findings in
the International Journal of Agriculture and Food, and argued that the
structure of the current program prevents women from achieving
upward mobility.
“Though guest workers are guaranteed considerable labor and
social rights under this system, the terms of these contracts help keep
foreign workers in low-status jobs, in one place of employment, and,
ultimately, in their country of origin,” they wrote.

The Flint, Michigan, sit-down strike of 1936-37 brought together
fringe groups of the United Automobile Workers to unionize the
automotive industry. A picture of a statue commemorating the strike
hangs in Glass’ office. The image reminds her of the decades her
mother worked in the Flint plant from the time she was a teenager
until her retirement.
Glass watched the city change from one where making a decent
living was possible to another where shuttered businesses and homes
line the streets. She now researches labor markets and social inequalities pertaining to recruitment and hiring practices. She signed on to
examine the EU guest worker program because it involves a labor
market of low skill, low-wage workers she hasn’t studied before. Businesses today often outsource labor such as IT support and manufacturing production. However, the agricultural sector has limitations.
“You can’t move the strawberry farm,” Glass said.
As the industrial and agricultural sectors continue to rely on
flexible labor contracts to increase profit margins, studying the longterm implications of renewed interests in guest-worker programs is
important. The professors want to understand how they affect the
family structures of the guest workers, how native-born populations
view the laborers, and what processes fuel
undocumented migration.
“We’re not just interested in the targeting
of mothers, we are interested in the construction
of guest worker programs,” Mannon said. “If the
guest worker program goes through in Utah, it’s
going to be fascinating to see what happens.”
From her analysis of the EU program,
its success depends on who you are in the system.
“One objective was to secure a low-wage seasonal work force for
farmers. They have been very successful in that,” she said.
However, the goals of capping undocumented migration to Spain
and increasing development in Morocco remain unclear. Mannon
doesn’t believe it will prevent illegal immigration either. It introduces
new legal channels for workers, but also opens the door to others who
don’t find legal placements, she said.
“In a way, you’ve changed their expectations,” Mannon said.
“You’ve changed their paradigm. And that’s not going to stop. A lot of
these women are single mothers and have an entire family dependent
upon them. They aren’t going to go quietly into the night. They are
breadwinners. They have come to see themselves as workers.”
For them, being selected for work abroad is like winning the
lottery. But how much they are really benefiting is contestable.
“It is easy to come at the research as a female and a mother and
think, ‘they’re being exploited,’” Mannon said. “Then you sit down
and talk to these women and they are grateful for the work. It is
exploitation, but it has a number of benefits.”
The women are independent. They have a strong social fabric
with each other. And they are lauded back home as good mothers
providing for their families. Women are now participating at every
level of the labor force in increasing ways and are powerful players in
the world economy, she said.
“It is a really interesting moment in modern capitalist history,”
Mannon said. “You can’t look at this situation in black and white. There
are tons of shades of gray, and we have to take that seriously.” —km

Guest worker programs are
always somewhat vulnerable
to the political winds.

A Win, Win

Ensuring an adequate labor supply exists to keep food plentiful and
available to masses is an important food security issue. The hiring,
retention, and treatment of farm workers is part of this conversation.
The dialogue also includes questions about the potential social,
financial, and national security consequences of opening these
positions to guest workers.
“Guest worker programs are always somewhat vulnerable to the
political winds,” Glass said. “There is a fear that migrant workers are
taking over our jobs, our way of life, our culture.”
Yet, they are increasingly being identified as part of the answer
to immigration and food security issues. The professors aim to give
policymakers the data to create programs that meet stakeholders and
agricultural demands.
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Twila Boston is Utah State’s
oldest graduate to date.
She was awarded her BS in
American Studies in May.

associate professor of English. “Many of our students get fixated on
‘what am I going to do with my degree?’ There are books written on
what to do with an English degree. That isn’t Twila.”
After years of caring for others in her family, Boston inquired
about coming back to college. University advisors found she was just
a few credits shy of fulfilling the requirements for her degree and
worked with faculty in the English department to develop a plan of
study she could finish from home. Lessons were conducted over the
phone and Boston participated in an oral history project describing
life in Wayne County and what education was like for women in her
day. Boston’s interview will be housed in the university archives and
available to future scholars, Funda said.
She was born on a farm in Loa, Utah, in 1913 and inherited a
good streak of tenacity from her father’s side. Her grandparents were
homesteaders who settled just east of Thousand Lake Mountain.
Boston’s job on the farm was to run the separator used to divide the
cream from curd when making cheese. From an early age she learned
the importance getting an education.
“The girls were expected to go to school and
get as much education as the boys,” Boston said.
She can recall with perfect clarity where the
general store was located, its proximity to the
bishop’s house, who married whom and how
many children they had or didn’t have. Her first memory is sitting
with her father and sister and listening as they read a book—a passion
she continues today despite a degenerative eye disease. While Boston
has given up playing piano because she can no longer read the music,
she is thankful she can still read her paperback books in just the right
light.

change anything. She’s still one of the most brilliant people I know.
But I am sure she will be happy.”

‘A great life’

After high school Boston completed nurses training and worked in
Salt Lake City. While on duty one evening she walked into her office
and found a man standing inside. She told him to leave. However, the
man, Dr. Alva Boston, was checking on one of his patients, and asked
her out instead.
“Our first date we went to Lamb’s Café to have sandwiches and to
go to the picture show,” Boston said. “The next night he asked me if I
was off and I said I was. So we went to a picture show and to Lamb’s
Café.”
That night they stayed talking in the café until closing. They were
together for more than 60 years until he died in 1997. And only once
did he go to bed without telling her goodnight—it was the last night
he lived.
“I tell you I’ve had a great life,” Boston
said. “I’m glad I was born in the family I was
born in and I married the man I married.”
When asked how she would celebrate
earning her bachelor’s degree Boston paused to
consider.
“I guess I’ll still be here and read whatever paperback books they
give me,” she said. “Maybe I will go to lunch.”
She began a slow migration towards the kitchen, stopping to tell a
story or two in between steps. Each picture on her wall has one. Wind
jangled the chimes on her front porch. She looked out the window.
“I would like to go to Australia and Alaska,” she said. “I think that
sounds like fun.”
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There isn’t anything she
won’t try to read or learn.

spitfire and DETERMINATION

By Kristen Munson

Sometimes our lives and our dreams go in
opposite directions. Twila Boston, ‘12, believes it’s
never too late to bring them together.

A

T 98, TWILA BOSTON ISN’T AS MOBILE AS SHE
used to be. Perched on the seat of a Steinway baby grand
piano at her home in Providence, she talks of a time when she
could easily navigate the Utah State campus to visit with professors.
Nowadays, her books come delivered to her door. Stacks of paperbacks
occupy her living room floor.
“I read all the time, I learn something all the time,” Boston said.
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Her white hair falls midway down the back of her pale blue robe.
When asked why she elected to complete her degree in American
Studies this spring her eyes grow wide, her voice strong: “To learn
something,” twisting her palms around her metal walker for emphasis.
Boston is the oldest graduate of Utah State identified by the
university to date. She is unique from her peers in the Class of 2012
in that she isn’t going on the job market after graduation; she’s already
had a career as a nurse and a mother. Instead, her diploma denotes a
different type of achievement—a lifetime of learning.

An uncommon experience

“It’s an uncommon experience in all kinds of ways, not just because
Twila is in her nineties and receiving her degree,” said Evelyn Funda,

A model matriarch

“There isn’t anything she won’t try to read or to learn,” said her
daughter Ann Wilkins. “I do not know a subject she does not like.”
Over the years she studied subjects from geometry to Farsi and
taken classes at various times at Willamette University, the University
of Utah, Brigham Young University, and Utah State as she moved
around the Intermountain West with her husband and children.
Once bedridden for a spell, Boston reread the Bible—all but the last
chapter—and the Koran.
“I would guess she reads 30-40 books a month,” Wilkins said.
“Usually I take her a whole shoebox at a time.”
Wilkins, an elementary teacher for the past 35 years, was actually
named for one of Boston’s grade school teachers.
“Education was just part of our family,” she said. “We always knew
we would go to school—even in the olden days when girls didn’t go.
We all had our master’s degrees in a day when you didn’t just do that.
We loved to learn. It didn’t matter if it is in a museum or out of a text
book. On road trips we wouldn’t get two feet down the road before
getting out and seeing what all the signs said.”
Wilkins has anticipated her mother’s graduation from college
for years. However, seeing her with a diploma in hand was never
important to her.
“You don’t necessarily have to be in a classroom to continue
learning,” Wilkins said. “We’re excited for [mother], but it doesn’t

A huge milestone

There are a lot of words one could use to describe Boston. But “spitfire”
is the first that comes to mind—at least for her granddaughter
Michelle Tobin.
“She’s dynamic, she’s sharp, she’s opinionated,” Tobin said. “She
can be very stubborn—in a good way. That’s where I get it from. But
I don’t know anything better to describe her than spitfire.”
Tobin remembers sitting at her grandparents’ kitchen table
reviewing flash cards of multiplication tables. She was five.
“I was well trained going into kindergarten,” she said. “[Twila] was
always a firm believer in education. It definitely built the foundation
of our entire family.”
Tobin, ’97, graduated with a degree in political science from USU.
During her studies, she and Boston frequently debated about politics.
“She liked to hear about what you were doing and learning,”
Tobin said.
When she discovered her grandmother was graduating she
purchased a plane ticket from Virginia so she wouldn’t miss it.
“It was a huge milestone for her,” Tobin said. “Regardless of what
people’s perceptions of what she should be doing at age 93, 95, 96, it’s
always been something she wanted to do. I can’t imagine not being
there. She’s been such a key person in my education and career. What
an honor to walk her across the stage.” 
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simulating life:
an

in
By Kristen Munson

Forty years ago, Michael Lyons
participated in a simulation of the U.S.
Congress as a student at the University
of California, Santa Barbara. Back then
he was naïve. He expected people to
keep promises. And was completely
outmaneuvered by the competition.

“

Associate professor
Michael Lyons introduced
U.S. Legislative Politics to
USU students 34 years ago.
The course remains as
popular as ever.

I

REALIZED THAT IS NOT THE WAY THE
world always works,” he said. “There is duplicity.”
Lyons, an associate professor of political science,
honed his failure to craft a similar course at Utah State
University where students learn the basic principles of
the field. The class U.S. Legislative Politics debuted in
1978 and remains one of the most revered classes at
the university.
Lyons admits he has a somewhat dark view of
politics after studying it for four decades. Then
again, consider the quibbling and finger-pointing in
Congress today. He developed the course because
he wanted students to grasp that politics is building
coalitions and breaking them apart. In class, alliances
are created between unlikely partners, policy is stalled
for personal reasons, pork is added to good legislation,
and participation is critical.
During the simulation, each student acts as a U.S.
senator and is assigned to represent a state based
on their political index rating—a score designed to
capture how conservative or liberal they are. They must
endorse policy they believe the representative from
their region would. »
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“This course is designed to mirror
Congress,” Lyons said. “We follow whatever
the balance of power is.”
The class is handed whatever fiscal
surplus or deficit currently exists. It inherits
whatever partisan messes the previous
Congress left behind. The students are
divided into committees to discuss pending
legislation Lyons selects ranging from
eliminating the penny to building a fence
along the U.S.-Mexican border. Students
testify before their peers and earn bonus
points if pork barrel legislation they author
for their state is enacted.
“It’s amazing to see how quickly some
will surrender their principles,” Lyons said.
“The good students are exceedingly clever
and genuinely represent the interests of
their state and still stay in allegiance to their
party leaders.”
He has run the simulation for the past
34 years because he believes students learn
from the struggles they endure. The reason
nothing seems to get done in Congress is
because moving policy forward is hard. The

F E AT U RE
simulation is designed to show that. The
pressure and intimacy of the class can lead
to frustration, clandestine relationships, and
sometimes even marriages.
“I do run them through a process that is
socially intense, but I don’t want the course
to turn nasty,” Lyons said. “I don’t want
people to hate each other at the end of the
semester. It is designed to be a frustrating
experience for students because that is the
reality. If they don’t get along with each
other—nothing happens.”

Quashing dreams

Steve Sharp, USU’s financial aid director,
took U.S. Legislative Politics in 1978. Back
then, liberal Republicans and conservative
Democrats comprised a larger cohort in
the class and the U.S. Senate than exists
today. He claimed the role of a Pennsylvania
Democrat, after looking for a “safe seat”
from which he could implement political
reforms. His strategy was to fain interest
in running more than one term, thereby
gaining control of his party. Sharp managed
English major Sara Pedersen
says U.S. Legislative Politics
has been the most intense
class of her academic career.

to pass a few bills, including one that
extended term lengths of Congressional
leaders.
“After a while, I was a victim of my own
success,” said Sharp, ’80, MA ’83, having
learned an important lesson: “institutions
are much more resilient than one clever
guy.”
The course is one of the most
memorable undergraduate classes he took.
“It is the difference between the abstract
and the concrete. Participating in the
simulation cemented the realities of politics
that no theoretical discussion ever could,”
Sharp said.
Despite his praise—he didn’t actually
enjoy the class.
“To me, the whole thing was fun and
a game, but other people didn’t see it that
way,” Sharp said. “It totally quashed any
desire I had to go into politics. And it wasn’t
because I wasn’t successful in the class.”
It was because of the intrigue and
emotions, the backstabbing and plotting.
While he knew that about politics before
the class, he understood it afterward, citing
a common refrain of course veterans: “I
would much rather be a political scientist
than a politician.”
After graduating, he worked as a
diplomat in the Foreign Service, serving
in the Middle East, including two tours
in Syria. He now teaches a comparative
politics course in USU’s political science
department as an adjunct professor. After 30
years, Sharp still owns the papers he wrote
for Lyons class, and still argues it is an ideal
study of organizational and psychological
behavior.
“People are tribal,” he said. “It’s very
easy to form affiliations and tribal loyalties
and have enormously strong ties in a short
period of time. It’s a wonderful simulation
of life.”

Under pressure

For Sara Pedersen, ’13, U.S. Legislative
Politics has been the most intense class of
her college career. Acting as the Republican
senator for Idaho last year, she was exposed
to the conflicts politicians experience in
office.
“When you talk of intense you often
think of homework load,” Pedersen said.
“This is more intense with your emotions

and with your reasoning. I felt like the class
was very sympathy driven. It helped me
connect in some way with our senators.
No wonder they are doing things that are
seemingly irrational—they are under a lot of
pressure.”
Students are taught to consider how
constituents from one’s state would view
legislation, and how appearance and reality
can be very different in politics. They are
told to think in terms of how a bill would
play in a 30-second sound bite on the news
rather than what it actually does. That
concept stuck with Pedersen as she tried to
reconcile her beliefs with the actions of her
party and peers.
“One of the points of emphasis in Dr.
Lyons’ class is that politics has become so
polarized,” she said. “While I am a strong
believer in holding true to your beliefs, if
you want to see progress or get anything
done, you have to give concessions.”
Lyons asked her to serve as the
Republican Party advisor last semester. She
believes to be successful in the class one
has to listen to other opinions—even if you
don’t want to.
“You have to let [people] have their
moment to be an expert on something,”
Pedersen said. “You have to listen. And
then you make a decision. The life skills
of learning how to listen and learning to
compromise are valuable no matter if you go
into politics or not.”

Making mistakes

In Senate committees students hear
testimony from their peers about pending
legislation. Students are grilled how
proposed bills will impact small businesses,
single mothers, and the environment.
They are prodded for sources. They argue
about beliefs and congregate in hallways
whispering. Others wonder aloud if they
can take a bathroom break before voting
on something they don’t want to support
but should. Lyons bounces between
meetings settling arguments and making
waves.
“One of the things for me is to take on
the herd mentality and get them to break
from party lines,” he said.
In class, he reminds the senators that
they will be evaluated on how they represent
their state, not just their own opinions.

“I am not going to tell you how to vote,”
Lyons said. “I want you disappointing your
party leaders. I want you angering the other
side. I want you being scrutinized by your
constituents. The goal for you is to learn.
And one of the ways you’re going to do it is
by making mistakes.”
Lyons knows; he has made his own over
the years. For example, for several semesters
he allowed veterans of the course to return
as lobbyists—a move that intensified the
already intense conflicts in the class.
“The conflict began to overpower
everything that was going on,” he said.
“Politics was becoming too dirty. There was
even a kidnapping.” (The student was fine.)
Adding lobbyists detracted from his
original goals of teaching the legislative
process and understanding good public
policy.

Networking and
negotiating

The year KayLin Loveland, ’90, participated,
the class passed a bill privatizing education
in America. People didn’t really realize what
they were voting for until afterward, 		
Loveland said. “Things moved so fast you
didn’t have time to read everything and
could very well end up voting for something
you shouldn’t have.”
Loveland enrolled again and was elected
to serve as the Republican Party leader. She
needed to identify a party platform and
convince other Republicans to support it. In
class, she began developing leadership skills
she uses today as a vice president at Energy
Solutions, an international nuclear services
company.
“It was my real first networking and
negotiating experience,” Loveland said. “It
just taught me how important relationships
were and compromise was. To get anything
done there has to be compromise.”
She formed a secret coalition with three
other women in the class. The Gang of Four
voted as a block as much as possible without
detection.
“Mike knew, but no one else did,” she
said.
Upon graduation, Loveland worked
on the election campaigns for Utah Gov.
Mike Leavitt and Enid Greene Waldholtz.
During her years in politics she saw how the
class mimicked reality.

Whether a person is with you or
against you, you need to have
open communication. You need
to know if you can work together,
when you can work together.
Someone is almost never against
you 100 percent of the time.
“It was in some ways uncanny how
realistic the class was,” she said. “It was
really ingenious how [Lyons] designed it.
The social aspect of it all was phenomenal.”

Relationships matter

Loveland is still friends with some of the
women in her alliance, including Lyn Darrington, ’88, a principal at Gallatin Public
Affairs in Idaho. The Gang of Four made
appearances at Democratic social functions
and learned early on the value of forming
positive relationships with people—a life
skill Darrington has sharpened after two
decades of working as a lobbyist.
“Whether a person is with you or
against you, you need to have open
communication,” she said. “You need to
know if you can work together, when you
can work together. Someone is almost never
against you 100 percent of the time.”
For Darrington, building coalitions of
support is critical and the way one succeeds
is by establishing relationships built on trust
and civility regardless of what side of an
issue you stand.
“You need to be able to walk out of a
room and break bread, have a drink, and
ask about someone’s family,” Darrington
said. “It started in Dr. Lyon’s class, but I also
learned from watching others throughout
my career that in my line of work, all you
have is your integrity.”
She believes the class shows a 30,000
foot view of how the political system works.
“Dr. Lyons is a very practical teacher
when it comes to teaching this class,” she
said. “He’s giving you an opportunity to try
out real-life models of what to expect. Even
in that class, at the end of the day, it comes
down to relationships.” »
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Representing others

Alums of U.S. Legislative Politics often agree
it was the catalyst that propelled them into
the political arena. For Steve Barth, ’91,
participating clinched his fate. He enrolled
three times—serving as a New York senator,
a lobbyist, and then simply to audit the
course.
“It was that much fun,” Barth said. “It’s
the only class we used to get together and
start planning for in the fall in anticipation
for that class in the spring. We took it very
seriously.”
In 1992, he ran for an open house seat in
the Utah House of Representatives believing politics was one way he could affect
change. He served from 1992 through 1998
on a variety of committees and eventually as
the Minority Whip.
To succeed in politics one needs to be
honest, loyal, know their issues, and engage
in the art of compromise, Barth said. “Coalition-building and compromise are huge. In
politics, you can never do it alone. It always
has to be the majority that goes with you.”
Speaker of the House Adam
Stewart takes notes during
a session of the whole.

He now runs SB Strategies, a consulting
firm where he lobbies primarily for the
hospitality industry. Looking back at his
career, he can still trace critical lessons back
to U.S. Legislative Politics.
“It helped me to realize that my
personal perspective isn’t paramount if I’m
representing others,” he said. “You can go to
the university and be in an academic setting
and it doesn’t always correlate to real-life.
This is as close to real-life as it gets.”

A greater responsibility

That’s one reason students like Adam
Stewart, ’14, enroll.
“It’s an opportunity to kind of ‘live the
dream,’” he said. “It’s a lot of work, but it’s
not in the typical sense of the word.”
It’s about dealing with social and peer
pressure.
“These are your classmates and your
friends,” Stewart said. “You have to balance
your own ideology, as well as what’s best
for your state, best for the country, best
for your party. It’s exhilarating. As far as

the drama, it’s equal to that in real life.”
In 2009, Stewart interned at the Utah
State Capitol. He was on the floor working
with a member of senate leadership. As
Speaker of the House in class, his job is to
strategically assign bills to each committee.
“I kind of run the show,” Stewart said.
Students communicate primarily
through email and text—especially
clandestine partnerships. For instance,
this spring, one of the most conservative
members of the class worked with one of
the most liberal. And that conservative,
Stewart admits, was him.
“I wish I didn’t like politics. It is sort of
a curse,” he said. “In politics you can do just
as much to help people as a position like a
doctor. Conversely, politicians can do a lot
of harm. That’s why it’s important to be
informed.”
Participating in the simulation has
affected Stewart’s approach to politics in the
future.
“Democracy is for everyone. Our system
is built for everyone to participate,” he said.
“I am coming out of this with a greater
sense of responsibility.”

Stirring the pot

Much of the learning in U.S. Legislative
Politics happens outside the classroom. Each
week, parties meet for weekly caucuses to
discuss pending legislation and strategy.
Natalie Brisighella, ’14, recently served
as Democratic Party Whip. She was
nominated for the position based on her
“OCD and love of spreadsheets.”
Brisighella worked with another student
to mine information sources such as Google
searches and Facebook to find out how to
exploit Republican senators. They analyzed
the information to try to measure where
they stood on issues and mapped the
opposition using pictures, bios, and ideas for
gaining their votes.
“We looked at key components of their
personality,” she said.
At one point they suspected a mole
was recording their meetings for the
Republicans and discussed bugging their
caucus room. (They didn’t.) They tried to
appear as disorganized as possible in class so
the Republicans would underestimate them,
and then established a fake third party to
attract moderate Republicans their way.

Democracy is for everyone.
Our system is built for everyone to
participate. I am coming
out of this with a greater sense
of responsibility.
The group also secretly taped meetings with
Lyons to see if he was dropping hints about
the other party’s strategy they could parse
for meaning later, Brisighella said.
“You have to really watch what you’re
going to say to Lyons,” she said. “He likes to
stir the pot.”

An effective way to learn

Stephen Nelson,’14, was shopping for a
class when he heard U.S. Legislative Politics
was the best class you’ll ever take, he said.
For a future teacher, the endorsements were
enticing and he signed up knowing it would
be a new challenge.
“There was more participation and peer
to peer contact. You are not just sitting
next to them in class, you are working with
them,” he said. “I think [the simulation]
was a really effective way to learn. You’re
not worried about how to do well on a test;
you’re motivated because it’s fun.”
However, some of the difficulty involves
working with people who don’t necessarily
believe what you do. This process replicates
how students will operate in real-world
work environments, Nelson said.
“You’re not always going to be in a
setting where the people you’re with have
the same ideas or are as likeminded as you,”
he said. “It takes a lot of effort to see things
from their point of view. I learned a lot just
trying to put myself in their position and
trying to get something done rather than
arguing.”
And it was easy to argue. Particularly
when talking about inflammatory issues like
gay marriage or abortion.
“The two things people say you should
never talk about are religion and politics.
A lot of times both of those were playing
in this class so it would get pretty heated,”
Nelson said. “Coming away from it I would
think we didn’t get anything done.”

Senior Luci Griffiths
urges her classmates to
support the DREAM Act.

A final capstone

After taking an introductory political science
course with Lyons her freshman year, Luci
Griffiths approached him about taking the
simulation.
“He told me to make sure to take enough
political science classes beforehand so I learned
more about the political process,” she said.
“I think he wanted to make sure I didn’t get
swallowed up and spit back out.”
Griffiths, ’12, waited to enroll until the final
semester her senior year, aiming to fly under
the radar. While students parried over states
like Massachusetts and Utah, Griffiths shot for
South Dakota.
“I knew no one else would want it,” she said.
“I wanted to prove that you could take a state
that’s not considered important and still make
an impact.”
As one of the more moderate Republicans
in the class she leveraged her relationships
with members of both parties to help them
find compromise. During the session as a
whole when students came together to vote on
legislation, Griffiths led the effort to pass the

DREAM Act—a bill she personally
supports—by convincing both parties
it was sound legislation. Her efforts
prevailed.
“That’s the only bill that has passed
without strong-arming or bloodshed,”
Griffiths said. “That’s why everyone
clapped [in class]—because it was
finally bipartisan. The thing that has
frustrated me the most, and it happens
all the time in Congress, is when people
take something that is good legislation
for both sides and completely destroy
it [with pork amendments]. It just
shows how difficult it is to make good
legislation.”
When she looks back to her
freshman year, she is glad she didn’t
take U.S. Legislative Politics any earlier.
The class was a true test of her USU
education.
“I want to be an informed citizen,”
she said.” I feel like that’s what Mike’s
class has done. It has been my capstone
and proven that I have learned that.”
su m m er 2 0 1 2 L I BER A L I S
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ORE THAN A YEAR AFTER A 9.0 MAGNITUDE
earthquake triggered a deadly tsunami off the eastern coast
of Japan, the mainstream media has moved on. News cycles
no longer air images of water surging inland or of survivors searching
for loved ones in the wreckage. For much of the world, the crisis is
over.
Atsuko Neely, a lecturer of Japanese language and culture at
Utah State University, wants to change that perception. In February
she enlisted students and community members to participate in a
nationwide effort to translate Protecting Today, a documentary
produced by Yuka Kan’no, a college student at University of
Yamanashi in Kofu, Japan.
“Unlike more sensational news reels, this film is more personal,”
Neely said.
The 70-minute documentary captures life after the March 11,
2011, tsunami that killed nearly 16,000 people and left more than
3,000 missing. There are no shots of people fleeing the wall of water.
Instead, the film depicts how life is now in Kan’no’s hometown of
Rikuzen-Takata located in Iwate Prefecture. She made Protecting
Today because she was afraid the world is already forgetting.
“People’s thoughts will change as time passes,” Kan’no said in an
interview with The Asahi Shimbun newspaper. “I wanted to record
what I see now.”
Piles of debris and rusting cars still mar the landscape. Birds chirp
amidst the wreckage. Protecting Today is a compilation of Kan’no’s
interviews with the people left to rebuild—the people who remember
how things were before they were broken.
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The effort to bring the documentary to wider audiences began
over the winter at Purdue University by a colleague of Neely’s. The
project involved translating the film so individuals outside Japan can
understand that the country is still far from fine. Neely showed a
screening of Protecting Today to a classroom of students interested in
participating in the project. It opens with Kan’no’s mother touring
their old neighborhood, now just a field of grass.
“I have no idea what was where,” she says. “But [our house] was
definitely here, I’m certain. People seem to know where their house
was.”
The first segment was the only one completed. The rest of the
film is without subtitles to explain Kan’no’s interviews with individuals about what they lost. Women tear up as they speak. Scenes skip
to a school with pictures still hanging on the wall streaked with mud
and a withered bouquet on the floor.
USU freshman Hajime Sagane recognized the school in the
film—he had touched his helicopter down beside it after the tsunami.
At the time he was working as a rescue pilot in the Japanese Coast
Guard.
Sagane typically helped free fishermen whose boats had become
lodged in ice and patrolled the international border with Russia. After the tsunami hit, he was deployed to search for survivors along the
coastline. From his seat in the sky Sagane saw the disaster stretched
miles inland. Playing fields were underwater, houses and cars were
washed into piles.
“I never saw such a terrible scene,” he said. “I was search and rescue, but it was more of a recovery effort.”

Filmmaker Yuka Kan’no traveled to Utah State for the screening of
Protecting Today with Wakako Kaku, the lyricist of the film’s theme song.
A group of local singers led by Caine College of the Arts Dean Craig Jessop
sang the song at the premier.

Yuka Kan’no sang the film’s
theme song at the premier
of Protecting Today June 21.
She and the lyricist of the
song, Wakako Kaku, were
so moved by the effort by
students they traveled from
Japan for the screening..

PHOTO COURTESY OF HAJIME SAGANE

M

By Kristen Munson

to be done. I felt like I was abandoning the Japanese people. I know
with this [project] I am not physically helping them, but at least I can
take part of it even though I am on the other side of the world. I am
thankful for the opportunity to help.” 

The force of the March 11
tsunami swept ships inland
and wiped out entire towns
on the east coast of Japan.

Sagane used to patrol
the international
border with Russia.
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far from FINE

Jacob Olsen (left), Atsuko Neely
(center), and Hijime Sagane
(right), review their edits to
Protecting Today. The film
debuted at USU June 21. Director
Yuka Kan’no flew in for the event.

The earthquake occurred just as schools were getting out. Sagane
pulled more than 50 bodies from the water—20 of which were
children.
“It was very hard,” he said, looking at his hands.
Sagane was dispatched to help cool the failing reactors at the
Fukushima nuclear power plant. Although the pilots were given
suits to help block the radiation, they were called back when Geiger
counter readings were off the charts.
“It was unsafe,” he said. “Nobody knew the effect on the body of
the radioactivity.”
Sagane started at Utah State in fall 2011 and met Neely during
the international student orientation. He believes the translation
project is important work.
“I think it’s going to be helpful for the victims,” he said. “Many do
not talk about the tsunami anymore. Some people don’t want to talk
about it.”
Protecting Today debuted at the University of Yamanashi Film
Festival in November. Since, more than a dozen American universities
have translated sections. Neely claimed the last portion of the film for
USU students.
“I felt as if the later part of the movie has to do with an upbeat
plan for the future,” she said. “I felt [it] would be more meaningful for
us to do that part.”
After the screening in February she opened the floor for discussion.
A hand flew up.
“We are not even on the right side of the world,” a student said.
“What right do we have to even translate? Can we really express what
they are trying to say?”
Neely smiled.
“All we can do is to try,” she said, adding that the Kan’no is aware
of the project and happy that the film will reach others outside Japan.
“The fact that the project was made by a student and translated by a
bunch of students, I think that is very meaningful. Of course, I am a
teacher and am biased.”
Twelve USU students ultimately signed on. The message of
Protecting Today resonates with students like Jacob Olsen who view
the translation project as an opportunity for a different ending. He
was serving an LDS mission in Japan when the earthquake struck.
Olsen was at the missionary center in Tokyo when the shaking began.
The group had just ended the meeting with a prayer, he said.
After 18 months in Japan, Olsen was used to an occasional
rumbling of the earth. But the noise of the buildings shaking and
the shutters flapping was overwhelming, he said. The ground shook
for more than five minutes. Then aftershocks began. They are still
occurring a year later.
“I felt sick afterward, like I had been on a boat,” Olsen said.
The trains were down. Phones did not work. Hours later he was
able to send emails to family members. By then images of the tsunami
were already viral.
“Everyone thought we were going to be sent up to Sendai to help
with relief efforts,” Olsen said.
Afterward, he helped dig out cars and homes buried from
liquefaction of the soil, but was evacuated due to the radiation after
five days.
“I was super bummed when I was sent home,” he said. “I remember
thinking that all I wanted to do is help. I felt there is so much work

F E AT U RE

B

Randy Wirth and
Sally Sears outside
their flagship store Caffe
Ibis Gallery Deli. The couple
has blended their passions
with their values since 1976.
Caffe Ibis has helped
launch 400 startups
nationwide.

EFORE GREEN, BEFORE
organic went mainstream, there was
Caffe Ibis.
In 1976, Sally Sears and Randy Wirth
opened a natural health foods store in
Logan called The Straw Ibis Herb and
Grain Company. However, their biggest
seller turned out to be specialty coffee.
The couple invested in a roaster for better
control over quality and became pioneers of
the organic and fair trade coffee movements
by virtue of following their passions.
They shifted to artisan coffee and
renamed the store Caffe Ibis Gallery/Deli.
They are now the only roasting company in
the world that focuses on triple certified—
organic, fair trade, and Smithsonian
shade grown and bird-friendly coffees. In
December 2011, they were named Utah’s
Green Business of the Year.
“People are starting to understand organic, but it has taken 40 years,” Wirth said,
adding that many people’s understanding is
limited to the bottom line—it costs more.
But for Sears and Wirth, longtime
environmentalists and civil rights activists,
the certifications listed on the bags of their
coffee have deeper meaning. For them, the
premiums they pay to sell products that do
not harm the environment or the people
bringing the items to market enable them to
be socially and environmentally responsible
business owners.
“Transactional transparency is key,”
Wirth said. “It’s about a chain of command
that goes from the farmer to the customer.
A lot of people think it’s about passing the
penny on to the farmers; it’s about more
than that. It’s about democratically-run
cooperatives. It’s about no child labor. It’s

By Kristen Munson
about women getting paid equal pay to men.
It’s about empowering people.”
Caffe Ibis was among the first six
roasters certified as fair trade. The walls
of the roasting company are decorated
with photographs of some of the farms
contracted with Ibis. The company partners
with cooperatives in 26 countries, many of
which comprise smaller family farms that
otherwise couldn’t afford to undergo the
certifications required to be labeled organic.
To meet such standards, crops are farmed
without synthetic herbicides, pesticides, and
fertilizers.
One picture shows children in school
uniforms. They are recipients of scholarship
aid produced from sales of Café Feminino, a
specialty coffee produced by a consortium of
female coffee growers and sold by roasting
companies like Ibis. The group was founded
to combat abuse and marginalization of
women in rural Peru. Ibis was one of the
first companies contacted to carry the
specialty coffee.The partnership allows
the Ibis owners to see the impact of their
business in the global marketplace.
“In raising up the women, you’re raising
up the whole village,” Sears said.

Celebrating diversity

Roasting is a sensory process—one needs to
pay attention to the color, sound, and smell »
su m m er 2 0 1 2 L I BER A L I S
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of the beans. Fifteen seconds can be the
difference between a dark roast and burnt
carbon. Wirth is the company’s roastmaster
and has trained with some of the world’s
best. He worked with software engineers
to develop a tracking system that maps the
journey of a bag of coffee from the farm to
the customer. Being able to trace the beans
is crucial to claim premium status as an
organic roaster where even the warehouse
coffee beans are stored needs to be certified.
“It’s about trying to make sure these
certifications are meaningful,” Wirth said.
Much of the coffee sold at Caffe Ibis is
also shade-grown, “bird-friendly” certified
through the Smithsonian Migratory Bird
Center—another premium Sears and
Wirth believe is important to support
biodiversity on farms. Scientists at the
SMBC discovered that the population of
migratory birds in North America was
dropping dramatically due to loss of habitat.
The mass production of coffee by industrial
farms was coming at a cost to the native
trees in coffee-producing regions, Sears said.
The Smithsonian center established
the rating system to protect refuges for
migratory birds by providing financial
incentives to growers to revert to traditional
practices of growing coffee in the shade,
without pesticides. Premiums also help fund
research on migratory birds.
The rating was one Caffe Ibis could
support. Cache Valley is a sanctuary for
migrating birds and the store is actually
named after the marshland species.
However, Sears and Wirth pay the
additional price because it is part of larger
code they live by. They are partners in life.
They make business decisions using the
Allen Test, named for their mentor, the late
wildlife biologist Allen Stokes. Sears and
Wirth use the question ‘What Would Allen
Think?’ as a principle to guide their actions.
“He always held our feet to the fire and
to do more than what we thought we could
do,” Wirth said. “He was fearless. He took
on very controversial causes regardless of
what people would think in his professional
community and his larger community.
Sometimes we fail miserably. Sometimes we
pass. But it’s always there.”
For instance, recently Caffe Ibis
stopped carrying a specific Ugandan coffee
because of ongoing political issues in the

country. The owners didn’t feel they could
carry the beans with good conscience.
Sears and Wirth are feminists. They are
environmentalists. They support gay rights.
The logo on Caffe Ibis merchandise reads
celebrate diversity.
“It’s diversity in the environment, but
also in humans,” Wirth said.
The couple will admit their politics are
often too high profile for the average business. But voicing their opinions is who they
have been since arriving in Cache Valley
in the 1970s. They met at an anti-Vietnam
War rally on campus. Wirth had just
returned from serving in Vietnam to study
population studies in the sociology program.
“Vietnam changed me in a lot of
ways,” he said. “That’s where I got into
demography.”
During the war, faculty members from
universities around the nation came and
taught college classes for the soldiers. Wirth
took an interest in population studies and
began picking out universities to apply to
after he got home. Utah State was at the top
of his list.
Sears came from New York City to
study special education. They came for
the mountain beauty and stayed for the
community of artists in the valley, she said.

Setting an example

The couple opened The Straw Ibis to serve
as a resource for others who wanted to
eat and live healthy after learning how to
survive on bulk grains and a food budget
of $40 a month. Sears is president of the
company and her appreciation for locallygrown products has been reflected since
Ibis’ inception. The couple helped establish
the Cache Valley Gardener’s Market and
their deli features locally-grown produce.
Over the years, Sears has taught vegetarian
cooking courses for Utah State’s Extension
division and Wirth has taught classes on
alternative economic modeling.
“If it weren’t for the university
community we wouldn’t be here,” he said.
To show their gratitude, the couple is
ardent supporters of community groups.
They provide support to several local and
national organizations such as Four Paws
Rescue, Children’s Justice Center, Stokes
Nature Center, Planned Parenthood and
the Cache Chamber Music Society. Since

opening, they have won more than a dozen
awards for their environmental stewardship
and philanthropy.
“We believe you give back to the
community in which you live,” Sears said.
“We have the privilege of supporting
our farm producers and giving back to
the community here. What an amazing
opportunity we have with our business as a
vehicle to contribute.”
Sears and Wirth know how easy it can
be to be disenchanted by politics, by all that
is wrong, and feel paralyzed to change it.
They aim to show that it is possible to make
a difference in one’s own backyard. They
set out four large piggy banks for staff to
fundraise at the caffé.
“It’s important for us to be mentors and
teach them about how important it is to
give back,” Sears said, tearing up. “We are
getting older and our amazing staff is the
future.”
Wirth smiled.
“That’s what I do,” he said.
“We both do it,” she smiled, wiping her
eyes.
Sitting in the tasting room of the
roasting company Wirth explains that there
are 100 steps in producing a single cup of
coffee. Part of Ibis’ mission is to educate
others about the value of a cup of coffee and
all that goes into the making a great cup.
“It’s the most undervalued and
underappreciated food product on the face
of the earth,” he said.
Eventually Sears and Wirth aim to
spend more time away from the roasting
company and on the ground with the
coffee farmers learning best practices. They
have spoken at conferences, including
Transfair USA—the largest group of Fair
Trade farmers—and their commitment
to sustainable business practices has
won recognition by the Specialty Coffee
Association of America. They are now
engaged in conversations about how the
organic and fair trade movements should
proceed to monitor regulations and to
expand their impact.
“We may be small, but we have a voice,”
Wirth said. “The people we work with are
amazing, the technology is amazing, and the
customers are pretty amazing too. It’s been
fun, and it’s still fun. Total retirement really
isn’t part of the plan.” 

bridging
THE GAP
Attempting to tough out pain and
discomfort may be resulting in
poorer health outcomes for men.
Women could be the change
agents needed to improve it.

M
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years younger than women. They
sustain higher mortality rates in 14
of the 15 leading causes of death, and are
less likely to use health services than their
female counterparts. Somehow men in the
United States have become an underserved
population, and Terry Peak, professor of
social work, wants to find out how to bring
them back into the fold.
“I like my research to have tangible
results and not focus on the abstract,” she
said. “I want to do applied research that can
lead to health improvements.”
Traditionally, her research has centered
on aging populations and end of life issues.
However, Peak recently partnered with
Julie Gast, associate professor of health
education, to expand her work in the
burgeoning field of men’s health.
Previous studies attribute gender role
socialization as one reason men do not
seek medical assistance as often as women,
positing that men are socialized to tough
out pain before forfeiting control of their
bodies to a physician. This delay in seeking
medical treatment may lead to poorer health
outcomes for them.
Peak suggested investigating whether
methods used to disseminate health
information to minority women, such
as through church groups, would also
work with men. In 2010, the researchers
conducted focus groups with males from
four different faith denominations in Utah
to learn about their attitudes and behavior
towards health. Most respondents only
talked about health in terms of physical

Terry Peak, professor
of social work, believes
women may be part of the
solution to helping improve
men’s health in the U.S.

health rather than using mental or
emotional terms. Although more than 60
percent of the men had a bachelor’s degree
or higher, most did not pursue medical care
unless pushed to do so by their spouses.
“It’s not lack of education preventing
these men from seeking care, something else
is going on here,” Gast said.
In earlier studies with Latino men, Peak
and Gast showed that the social construct
of machismo—hyper masculine behavior—
impacts whether men will submit to medical
treatment. The researchers found similar
exhibitions of bravado in their interviews
with men of various faiths.
“It used to be that if it weren’t broke and
bleeding profusely, I would never go to the
doctor,” one man said.
His sentiment was echoed throughout
the groups. Respondents relayed their fears
about aging and inheriting specific health
conditions. However, this did not mean that
their concerns translated to more positive
behaviors or preventative action, Peak said.
She wants to determine how to bridge this
gap from understanding concerns to taking
action. A key factor could be women.
In their study, Peak and Gast found
that one way men overcame the traditional
masculine gender script of avoiding medical
help was to allow their wives to push them
to seek care. Women provided men with the
cover to get help. The researchers advocate
developing health education programs that
appeal to men and involve the women in
their lives. Peak and Gast published their
findings in the American Journal of Men’s
Health.

“Women can be change agents for men’s
health,” Gast said. “It doesn’t have to be a
wife. It can be a sister, a mother, a friend.
I just think there’s a lot of potential to get
women involved.”
In November 2011, Peak presented a
poster at the Gerontological Society of
America’s annual meeting about aging
male stereotypes and masculine gender
scripts. She and Gast are studying machismo
in Latino males this summer. They are
particularly interested in learning how
Latino men perceive aging in order to
help health educators create targeted
programming that will speak to this
particular population.
“In our earlier study, none of the
Latino men talked about the future—they
talked about health relating to their role as
providers,” Peak said. “It was startling. All
the other groups talked about it but not the
Latino men.”
She and Gast believe health education
and prevention programming should incorporate masculine gender scripts and seek
additional ways to insert men’s health issues
into the public view. For instance, each October, the National Football League allows
its players to break from its rigid uniform
policy to wear pink cleats, wristbands, and
towels in support of breast cancer awareness
month. The professors argue the same highprofile outreach campaigns do not exist for
men’s health issues.
“We just don’t see people rallying around
men’s health issues, yet, when faced with
the top 10 killers, men fare far worse than
women,” said Gast. —km
su m m er 2 0 1 2 L I BER A L I S

27

RE S E A R C H

PHOTO BY TYSON BYBEE

RE S E A R C H

SNAPSHOTS in LEARNING

Katelyn Conrad, ‘12, is the
anthropology program’s
undergraduate researcher of the
year. She is an intern at Anasazi
State Park museum this summer.

Students across the College of
Humanities and Social Sciences
engage in high-impact research
every day.

a fine line to research

For nearly 35 years, a series of barrackstyle brick buildings in Brigham City
housed students of the Intermountain
Indian School—once considered the largest
boarding school in the world. However, the
dilapidated buildings have been shuttered
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for almost as long as they were open.
Eventually, their presence will fade entirely
from the landscape.
Katelyn Conrad, a senior anthropology
major, spent the past four years collecting
stories about what the school meant to the
community and the students who made it
what it was before they disappear.
“A lot of people have heard about the Intermountain Indian School,” she said. “They
just don’t know exactly what it is. The school
is going to be demolished. It’s going to be
forgotten, and I don’t think it should be—it
was an integral part of the community.”

Conrad, ’12, grew up in Brigham City
and always wondered about the letter ‘I’
painted onto the hillside above town. Her
grandmother told her it referred to the old
Indian School and that hundreds of Navajo
used to live there. In high school, Conrad
heard rumors that the buildings were
haunted. To grasp what actually happened
there, she began documenting stories from
the people who experienced life on the
campus. Her findings were showcased in
the Brigham City Museum this spring in
an exhibit called Outside the Homeland: The
Intermountain Indian School.

“The exhibit was a way to keep the
school embedded in the community,”
Conrad said.
The school operated on the former
site of the Bushnell General Military
Hospital, a regional hospital built in 1942
for wounded soldiers and prisoners of war.
It was supposed to be open permanently,
but closed after just four years, Conrad said.
Afterward, Utah lawmakers searched for
new occupants to rent the space. In 1949,
Congress approved nearly $4 million to
transform the hospital to a school run by
the Bureau of Indian Affairs.

Until the Indian Reorganization Act
of 1934, federal policies were designed to
assimilate Native American children into
mainstream America using a system of
boarding schools. Teachings of their own
culture and history were prohibited. However, the Intermountain Indian School was
different—students were there by choice,
and expressions of native culture were encouraged, not eradicated, Conrad said.
School officials visited the Navajo
reservation to recruit students. In 1950, the
school opened and students were taught
basic academic disciplines and vocational

training such as home economics. The
campus could accommodate about 2,000
students who stayed in dormitories, learned
English, and experienced a more traditional
American school experience. They participated in sports from football to swimming,
and extracurricular activities such as color
guard and chess team. They had a mascot—
the eagle—and a school song.
Conrad perused the Box Elder News
Journal archives, combed through several
master’s theses written while the school was
still in operation, and analyzed transcribed
interviews of Brigham City seniors »
su m m er 2 0 1 2 L I BER A L I S
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compiled years earlier by museum staff. She
attended two reunions—one on the reservation, the other in Brigham City in April to
gather personal accounts of former students.
“I ask open-ended questions about their
experiences and let them tell me about it
good or bad,” said Conrad.
From her interviews with community
members and former students, she
discovered that the experiences were not
always as positive—or negative—as she
thought. Some students recalled walking
on the sidewalks and hearing derogatory
comments yelled from passersby in cars.
Others described being hired as babysitters
for local families. She uncovered stories
of riots between students once the school
went intertribal in 1974, as well as accounts
of alleged abuse. Others confessed it was
the best thing that ever happened to them.
Residents told her the school bolstered the
local economy by providing jobs and created
diversity in the town. They described how
the students made and sold native art and
shared their culture at conferences and
events that added depth to the city.
“It was a win-win situation 95 percent
of the time,” Conrad said. “It all depends
on who you talk to. Many of the students
say they’re happy they went. The criticism
has mostly come from the BIA community
themselves.”
The BIA initially proposed opening
a school in Brigham City because the
reservations lacked school facilities.
Students commuted several hours a day to
attend the nearest school, Conrad said.
The Intermountain Indian School
originally served Navajo students from
elementary to high school age. However,
in the 1970s, the BIA argued that by living
away from their families and homeland
for the majority of the year students were
losing their culture. As enrollment dropped,
the school expanded to include other
tribes. But student populations continued
to decline as more schools were built on
the reservations, allowing native children
to stay closer to home. The Intermountain
Indian School closed in May 1984. After
researching the school, Conrad still has
mixed feelings about it.
“It started with good intentions,”
Conrad said. “But kids were losing their
heritage. Overall, it was a good thing, but I
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think at times they forced the assimilation
hand too much. It’s a fine line you walk
when you have a situation like this.”
Over the years the site has been parceled
off and sold for use as apartments, senior
housing, and a golf course. The remaining
buildings have asbestos and have been
broken into and vandalized with graffiti. But
soon the campus will gain a third life.
In 2010, USU purchased 40 acres of the
property to plan for future growth. Nearly
1,100 students attend classes at the Brigham
City Regional Campus, which operates
out of a former strip mall. A master plan
is being completed for the development of
the campus over the next several decades,
said Dean and Executive Director Tom Lee.
“The plan does include keeping one of the
smaller buildings to be a museum for the
school and the Bushnell Army Hospital.”
Conrad’s research is a remembrance
project for the community. The museum
exhibit ran from May to June.
“It will probably be one of the only
things left of the school,” Conrad said.

Making Sense of Suicide

In just five decades, South Korea has
transformed from one of the world’s
poorest nations to one of its fastest growing
economies. The country bounced back
from the 1997 Asian financial crisis and
rebounded a decade later after the recent
global economic downturn. Its youth now
rank as some of the most educated in the
industrialized world. Life is good in South
Korea—at least, so it seems.
Last year, the nation also led the
developing world in another category:
suicides. A 2011 survey by the Korean
Ministry of Health indicates that 15 percent
of adults have seriously thought about
committing suicide more than once in their
lives, and just over 3 percent have actually
attempted suicide.
In 2009, more than 40 people
committed suicide a day—an uptick of
about 50 percent from 1999. The figure is
highest among young people and elderly
populations. Sun Young Jeon, a master’s
student in USU’s sociology program,
wants to understand why so many of her
countrymen are taking their lives.
“There are a lot of studies about the
suicide rate in South Korea, but most focus

on mental health issues,” she said. “My
study is about social problems.”
Jeon theorizes that the problem stems
from South Korea’s newfound financial
boon, a culture of chronic competition,
and stigma that asking for help is a sign of
personal weakness and ultimately, of failure.
“In South Korea, nobody talks about
their feelings or other people’s feelings,” she
said. “Winning is the most important thing.
Education is competitive in South Korea,
finding a good job is competitive, even
getting married is competitive.”
Life in a zero-sum society is stressful.
Growing up, the messaging Jeon received
from her family and friends was study more,
sleep less, be more diligent. Her father, a
psychiatrist, would often come home and
talk about the stress his young patients felt
to succeed. Jeon understood. She was like
many of her peers—staying at school until
midnight to study and get accepted into one
of the nation’s top colleges.
“Education is very hierarchical in South
Korea,” she said. “All parents want their kids
to go to the best university. The name of the
college is very important.”
Jeon studied chemical biological
engineering before coming to graduate
school at USU to focus on population
studies. She became interested in the field
while interning at a local newspaper and
discovering the social problems plaguing
the country such as its low fertility rate
and high suicide rate. She wanted to learn
more about issues affecting her country and
possible ways to address them.
Jeon’s research examines data from
1985 to 2010 from the South Korean and
Japanese census counts, cause of death
statistics, and surveys from the health
departments.
“They are the only two developing
countries that have an increasing trend [in
suicides],” she said. “Through my research I
really want to figure out what is causing it.”
In 1997, the South Asian financial
markets fell into crisis and heavily impacted
both economies. Afterward, unemployment
and suicide rates spiked. Even after markets
stabilized suicide rates have remained
high. Because Japan and South Korea
experienced economic difficulties during
the same period, and both have rapidly
aging societies with youth facing challenges

like underemployment, examining the
population data may help determine if
changes in the age structures in these
societies affect the suicide rate.
Jeon’s study adopts a demographic
perspective known as age, period, and
cohort modeling. All three dimensions
are potentially important to understand
rising rates of suicide, said Eric Reither, an
associate professor of sociology specializing
in health demography.
“What makes Sun’s study unique is the
ability to compare and contrast the relative
importance of age, period, and cohort effects
in these nations,” he said. “Given similarities
in demography and culture, you might
expect some similarities. But differences
between the two societies could help isolate
the main contributors to suicide mortality.”
After analyzing the data, Jeon discovered
the correlations she was hoping to find
didn’t exist.
“I thought that the cause of the increase
would be really similar, but it turns out they
are really different,” she said. “The age effect
is a huge problem.”
In both countries, the proportion of
death by suicide is highest among people
in their 20s and 30s. In 2010, nearly half of
all deaths in Japan and South Korea among
people aged 25-29 were by suicide. But that
is where the similarities fade.
Japan has the longest life expectancy in
the world as well as the largest population
of elderly people. While the risk of suicide
tends to increase with age, the group
with the highest numbers of suicides is
individuals in their 50s. Period effects on
suicide have been moderate since the 1997
economic crisis and variations across age
groups has been low since the 1925-29 birth
cohort, Jeon said.
In South Korea, the population is aging
even faster than Japan, and the people
most at-risk for suicide are on opposite
ends of the age spectrum: the elderly and
the under-30. There, period effects have
increased since the financial crisis and
variations across age groups are particularly
high among persons born between 192569. For elderly cohorts, the suicide rate is
expected to keep rising, Jeon said.
She suspects the rapid industrialization
in South Korea without expansion of social
services has contributed to the problem.

Sun Young Jeon
studies suicide rates in
South Korea. She aims
to learn why so many
of her countrymen are
taking their lives.

“With the population rapidly aging,
South Korea has had relatively short time to
make social adjustments for the increasing
elderly population,” Jeon said.
A 2011 report from the Organization for
Economic Cooperation and Development
indicates social spending in South Korea
is among the lowest in the OECD, with
higher levels of income inequality. Findings
showed older people there are much more
likely than the rest of the population to be
poor—nearly half live in a poor household.
Jeon believes part of the solution for
decreasing the suicide rate is by actually
addressing it. The stigma of suicide prevents
many from families from accurately
reporting deaths as suicides or even
discussing it, she said.
However, a recent rash of suicides by
high-profile South Korean musicians,
models, politicians, and professors has
brought the issue into the light. Jeon hopes
her research will help health officials combat
the problem using science to develop
effective policy.
“I hope to make a more focused and
targeted approach,” she said.

When leading means
learning

In the past six months Erik Mikkelsen has
lobbied Senator Orrin Hatch on foreign
policy, presented his research findings to
Utah legislators, and interned for the United
States Senate Finance Committee. And in
2013 he will graduate—a former student
body president—fully prepared to make
your coffee if that’s what it takes to make an
impression.
“You can’t just go be the CEO of a
company,” Mikkelsen said. “I can’t have any
feeling of entitlement. I think it’s hard to be
patient. Get rich quick thinking is going to
work for some people [in business], but it’s
going to fail for most people.”
Mikkelsen would know. For the past
year, he has researched what leadership skills
undergraduates need upon graduation to be
successful in the workplace. He partnered
with Matthew Sanders, assistant professor
of communication studies, and Chad
Albrecht, assistant professor of management
in the Jon M. Huntsman School of
Business—principal investigators of the
project—to interview business, government, »
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Erik Mikkelsen, 2011-12, student
body president, investigates
what it means to be a leader.

and nonprofit leaders nationwide.
“We wanted a multi-dimensional view
of leadership,” Mikkelsen said. “I specifically
talked to people who started at the bottom
and worked their way up.”
He conducted phone interviews with
industry executives from both coasts. At
conferences he approached speakers to see if
they would be willing to participate. (They
always did.) Mikkelsen used a methodology
called snowball sampling where participants
refer others to participate in the study. He
compiled about two dozen interviews for
the project.
“We were trying to find the principles
that will hold true when people graduate
and when they are CEOs,” Mikkelsen said.
After analyzing the preliminary data,
the researchers found three themes emerged
in the path to the top: the importance of
communication skills, continued learning,
and overall character.
“Fifty percent of the responses centered
on being able to communicate,” Mikkelsen
said, explaining that leaders need to be able
to speak in large groups, but also, to relate
one-on-one with people. “They need to be
able to empathize.”
Professor Sanders wasn’t surprised that
what makes individuals successful in the
workplace are values and skills taught in
the liberal arts: the importance of critical
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thinking, textual and cultural analysis, and
communication and writing skills.
“They aren’t talking about computer
skills or industry specific stuff,” he said.
“Leadership is problem-solving and
consensus-building. We want to prepare
leaders who understand how to solve
complex problems. Otherwise we get people
who create bad solutions.”
This fall, the researchers will present
their findings to university officials to
determine whether a leadership class
should be developed in the curriculum.
If established, Mikkelsen will assist with
the pilot class. He currently heads a team
gathering additional data for follow-up
investigations.
This is a major departure from his
freshman year when he came to USU.
Mikkelsen was shy. He liked numbers. He
was going to major in civil engineering. He
knew his path. However, the orientation
classes for engineers were filled, and
Mikkelsen was placed in courses geared
towards student government instead.
“That was probably the greatest blessing
that happened to me,” he said.
As a junior majoring in both finance
and communication studies, Mikkelsen
has another year to refine his academic
experiences and build a career network. But
he feels he has already learned critical values

from participating in student government
and undergraduate research.
“People are really everything in anything
you do in whatever field you are in,” he said.
“Whenever I meet people I just want to
learn as much as I can from them.”
He refers to his mentors as his “personal
board of directors.” They include his parents,
church leaders, and USU administrators.
“I like to look to people who are good
at other parts of their lives—who have
balance,” Mikkelsen said.
He suspects that success also comes
when one follows their passions. For him,
engineering wasn’t it. And he’s grateful he
learned that early on in his academic career.
“I think a lot of students don’t know a
lot about their majors when they first get
to school,” he said. “There’s a huge benefit
to getting involved. You end up doing what
you’re good at and practicing it. You find
your strengths and capitalize on them. You
aren’t going to be the best in the world at
something you hate. Find what you love.”
Mikkelsen values the experience
conducting leadership research has afforded
him, now and in the future as he thinks
about job prospects.
“It’s fun to study people who are the best
at what they do,” he said. “I am still deciding
what type of organization I want to start at
the bottom of.” —km

ORKING AS AN INTERN IN
any context allows students the
opportunity to experience a whirlwind of what the real world is like as well as
chances to form contacts that could make all
the difference in getting your career started
upon graduation. There’s also the significance of seeing what you may or may not
want to be when you grow up—a date that
for many of us is rapidly approaching.
As a student who has seized the opportunity to work in political internships, both
at the state and national levels, I feel that I
can speak from a unique set of experiences.
At the state level, one gets the chance to see
exactly how the coordination between state
and national government affects one’s life
on a daily basis. Although state government
is a smaller arena it is an incredibly dynamic
one, largely because constituents have so
much access to their representatives.
While working as an intern in Washington, D.C., I have had the chance to live
in housing the university had the foresight
to arrange for students. I walk the short
distance to the metro and ride the train
across the Potomac every morning, looking
at the Jefferson Memorial before getting off
the train at the National Archives. I walk
along Pennsylvania Avenue toward the
Capitol Building, passing the colorful cast
of protesters and tourists all along the way.
My office is just off the Hill with a roof that
overlooks the National Botanic Gardens.
The work I get to do here is fascinating
to me, as it would be to any policy wonk
or political science student. Seeing the
true application of theories covered in my
classes brings them to life and clarifies my
understanding so much that I can’t imagine
how hollow a student experience might be
without some sort of on-the-ground work
before leaving school.
While working in Washington, D.C., as
the Stewart Family Fellow for the College
of Humanities and Social Sciences it has
been interesting to see exactly how each
branch of government intersects with the
others in ways that make it much more
real for me than reading or hearing lectures
could—right down to seeing the physical
proximity of the Supreme Court and Congress.
In working with Tim Stewart in the
Bennett Consulting Group’s offices I’ve

Anna Harris is the first
Stewart Family Fellow for
the College of Humanities
and Social Sciences.

the importance of being an INTERN
By Anna Harris
been able to sit in on meetings with congressmen, senators, and, more frequently,
their staffers. We exchange information and
listen closely to their support and concerns
on important pieces of legislation. It has
been eye opening to see how public and private partners deal with one another. I follow
what is happening back in Utah and keep
close track of political events that are likely
to affect the state. I’ve also had the chance
to meet quite a few of our alumni who work
out here, many of whom are doing incredible things.
Meeting with alumni who do the sort of
work I hope to do some day has been a great
way to see that a kid from Logan, Utah, has
a chance to—with serious work—follow a
career path on par with anyone else’s.
The work that USU’s Institute of
Government and Politics and the college
have done to round out this internship with
academic context has helped me feel that
this experience is still very much a part of
my education. Should I be so lucky as to

have the chance to work here full time after
graduation, I truly hope there is never a time
when anything about this place and these
opportunities is lost on me.
But if the time ever comes that I feel a
little jaded or complacent about it, I know
I’ll be able to look back with exceptional
warmth, fondness, and gratitude on my time
as a wide-eyed student here, giddy with
excitement over every little thing whether it
is a White House garden tour, finding “our”
cupcake place with the roommates, meeting
with congressmen and their staffs, visiting
Mount Vernon on Presidents’ Day, attending senate hearings or spending Saturdays at
the Smithsonian.

Experiences like Anna’s are created by the
CHaSS Student Opportunity Fund, which
supports student scholarships and internships.
Visit www.chass.usu.edu/studentopportunityfund for more information.
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By Patricia Gantt, Associate Dean, Professor of English

L

EARNING IS SUCH A CONSTANT IN EVERY
life that it may appear needless to speak out in favor of a
lifelong pursuit of it. Surely if we are breathing, we are
learning. Whether we seek it or not, knowledge is constantly
being thrust upon us. Can you even imagine a time in your life
when you have not been taking in new and useful information?
It starts the moment we first draw breath: We learn quickly
that all our basic needs are just a signal away. As we grow,
learning continues to inundate us. Fire burns; silk is softer than
burlap; imitating Spiderman by jumping off the barn roof can
result in broken bones; Sandhill cranes return in the spring;
haggis is an acquired taste; the comforting hug of a friend is
both free and priceless; the sound of a particular voice can bring
joy; loving a person involves a scary level of risk. And on it
goes. More and more of it. The mere act of living, of aging and
gaining experience, is replete with edification. So why do people
advocate that we never stop learning, when we literally cannot
stop?
Our parents, teachers, friends—even some governmental
agencies—want us to seek knowledge constantly, with a genuine,
restless yearning for more, a drive that will never cease. And
why do they want us to nurture such an obsession? Because

Patricia Gantt was
recognized this spring by
the USU Center for Women
and Gender with its Lifetime
Achievement Award.

Scholarships help students
explore options they never
thought they would have. Gifts
to the CHaSS Student
Opportunity Fund support
scholarships and internships for
students in the college, enabling
them to take advantage of
everything an education at USU
has to offer. Help us raise 100
new opportunities for students
and keep higher education a
dream within reach.

they know that this kind of learning will enrich our lives and
those we come into contact with. What they hope we will find
in our sustained search for whatever-it-is-that-we-don’t-know
is an ever-widening universe.
But this special breed of lifelong learning that they
campaign in favor of differs from that which inevitably occurs
as we press on from day to day. More importantly, it involves
more than responding to what life imposes and is based on
energy and initiative from within. Of course this energy often
leads us toward formal learning, making us head for MerrillCazier Library or sign up for more courses and pursue further
degrees. It also makes us take non-degreed classes and dig for
knowledge just for the fun of knowing new things, regardless
of whether they offer even a whit of practical application. In
this pursuit, we become like the speaker in Rita Dove’s poem
“Maple Valley Branch Library, 1967”:
There was so much to discover—how to
lay out a road, the language of flowers,
and the place of women in the tribe of Moost.
There were equations elegant as a French twist,
fractal geometry’s unwinding maple leaf . . .
So I read Gone with the Wind because
it was big, and haiku because they were small.
I studied history for its rhapsody of dates,
lingered over Cubist art for the way
it showed all sides of a guitar at once.
However, such restive energy frequently takes us far beyond
learning that has even a tangential connection with the
classroom.
It makes us travel, even if it’s merely down a local street
or road we haven’t been on. It causes us to go to an exhibit, a
concert, a powwow or poetry slam, or a free lecture on a topic
we know nothing about, just to fill in our personal blank spots.
As a result of its urgings, we venture far outside our comfort
zones to meet people whose opinions we don’t share and maybe
never will. Often, it invites us simply to listen.
Perhaps we look up whatever we can find about the Battle of
the Somme because a friend’s grandfather was wounded there;
or shop for arcane recordings of zydeco and Bessie’s blues; or
read about Zimbabwe because we once saw someone wearing a
t-shirt that said “Beautiful Zimbabwe.” We scour the Internet
to find out which log splitter gets the best ratings; we work
the puzzle in the paper at Angie’s, just to see if we can do it
in ten minutes or less; or we hunt for more information about
ear gauging, lambing, Charles Rohlfs’ fanciful chairs, ladybugs,
Watergate—whatever it is that sends us off on a jaunt to extend
ourselves and our sense of the world.
That’s what genuine lifelong learning is about—being
open, being intrigued about the unknown, and knowing that
whatever we learn will never be enough. That’s what people are
promoting when they urge us to be lifelong learners. And it’s
this intensely gratifying approach to living that I wish for us all.

meet the BOARD
The College of Humanities and Social Sciences
Advisory Board is comprised of alumni and
friends committed to helping the school
achieve its goals and prepare for the future.
Members support the college in a myriad of
ways such as providing academic counsel and
assisting with ongoing fundraising efforts.
Most recently, Robert Gross and Cece Foxley
established scholarships to assist the college
in its campaign to raise 100 new scholarships
for deserving students. Gifts to the CHaSS
Student Opportunity Fund support this effort.
Without the generosity of others, some of our
best students would not be here today.
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and expanding knowledge. That quest
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listening, and doing––especially doing for others. While successes
may be measured by our “wins” in life, true wisdom comes from
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At Utah State, the name Bill E. Robins
signifies the best the university has to offer.
He served as student body president in 1949
and worked to improve the university for
all. The annual Robins Awards were named
in his honor and recognize students and
faculty whose efforts set them apart from
their peers. This year’s Man of the Year and
Woman of the Year awards were given to
students in the college, Logan Smith and
Luci Griffiths, both dual majors in political
science and economics and Huntsman
Scholars.
“As a freshman, education was always
something I knew was important, but it was
more of a checklist,” Smith said. “Now I see
education as an empowering tool. It’s really
the catalyst for change in people’s lives. I
understand now that education is more than
your classroom experiences––it’s learning
everywhere you go.”
For the past two years he worked at Gear
Up as an afterschool tutor and mentor
for low-income high school students in

Cache Valley, an
experience that
shaped his views
and desire to make
a difference in the
world. His time at USU
has taught him to be openminded and teach others to do
the same.
“I’ve realized that everybody sees the world
differently. I’ve learned that with every
person I meet there is something I can learn
from, and that with every person I meet
there is something I can teach. Every person
I meet there is an opportunity for growth.”
Griffiths (pg. 21) has learned similar lessons
at Utah State. She came believing the
purpose of college was to teach students
specific, marketable skills. She graduated
with a slightly different perspective.
“To truly be a valuable asset to whatever
group you may find yourself in, you must
be willing to not simply take but also give

Luci Griffiths (above)
Logan Smith (left)

back,” she said. “I hope that I have been a
student who has sought to give back rather
than emulated a feeling of entitlement.
Education truly is precious and there are so
many around the globe who never receive
this choice opportunity.
I have sought to instill a similar attitude
of gratitude in the students around me
through clubs, service opportunities, and
leadership positions I have held.”
She returns to USU in the fall to begin
the economics master’s program where
she hopes to eventually work in the field
of economic development in both the
governmental and non-governmental
sectors.

